I Career education arrangement in our schools in Finland
In basic and secondary schools career education is one of the compulsory cross-curricular themes and national curriculum (2003): goals for guidance and counselling for forms 1-2, 3-6, and 7-9.

In upper secondary schools curriculum includes one compulsory and one optional course of guidance, both consisting of 38 hrs.
In vocational schools is career education is regulated well with the vocational education national curriculum. Mostly it means that students are prepared for participating in lifelong learning. 

For systematic career education arrangement, schools work out career education arrangement plan that collocates with all activities for supporting students career planning with resources.  
In career education arrangement plan there are also defined career education implementation principles in school as part of the studies and beyond studies.
II Content of career education in different education levels and in different school types (basic, secondary, vocational)

In basic and secondary schools:
Guidance covers study skills, self-knowledge, further education and training options, occupations and working life, including 1-2 week work experience for pupils at upper stage of comprehensive school

Prospective outcome is that students have aware decisions in moving from one study level to another.

In upper secondary schools:
Guidance covers planning of study programme, learning techniques, self-knowledge, further education, studies in other schools, occupations and work

Prospective outcome is that students have aware decisions in moving from one study level to another.

In vocational schools:
Guidance provides students with individual support in studies, career planning and finding employment.
Careers service help students to enter the labour market

Prospective outcome is that students besides occupational skills are ready to take the responsibility of their life and career development with support of lifelong learning.

III Career education methodical support and quality

Career education quality is assessed in our municipalities. Career education is supervised to see the organizer of education how students are able to continue in the other school systems (lower and upper secondary schools, vocational schools, polytechnics and universities) 
Career education effectiveness is assessed in our municipalities in the same way as
Finnish National Board of Education has the system of Kouluta. ( in the net)
The school, parents and counsellors are responsible for career education quality and effectiveness for their own part.
Some publishers produce materials for counselling: Employment and Economic Development Office, Ministry of Education, Finnish National Board of Education, Centre for International Mobility CIMO, some trade unions for example SOPO ry (more than 1000 counsellors in Finland), the Central Organisation of Finnish Trade Unions – SAK, Economic Information Office are responsible for producing methodical materials about career education and training pedagogues. 
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Vocational guidance and career planning in Finland
Regional state administration in Finland encompasses Centres for Economic Development, Transport and the Environment (15), also charged with implementing regional employment and entrepreneurship policies.

Local Employment and Economic Development Offices (74) provide labour market services to individuals and businesses alike. These offices provide employment services, vocational rehabilitation services, guidance and counselling services for immigrants, educational and vocational information services and vocational guidance and career planning services.

The long-term unemployed with a low employability are helped by labour force service centres (35), where employment and economic development services are provided in tandem with local social services and the Social Insurance Institution KELA.

The vocational guidance and career planning services of the employment offices help to find answers to questions related to career choice, employment, professional development, education and training. The objective of the services is to assess capacities, objectives and alternatives related to education, training and employment.  Together with a vocational guidance psychologist, the clients can analyse their current situation, interests and expectations relating to work, educational background, skills and competencies, and work experience. They can also minimise or reduce obstacles to employability where necessary.  Various support measures can be used, including aptitude tests, work and training try-outs or medical examinations. Guidance and counselling rises from the client´s own wishes and the working model is a process.
These services are intended for both young people and adults. The services are open and free of charge to everyone.  

In addition to unemployed, the services are provided to those in or returning to employment.

Various online services have also been developed to support independent initiative in career planning. They provide access to information about training and employment opportunities and ways of assessing client`s own interests and objectives.  
