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Preferred countries for working abroad
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Top 10

1. United States of America

2. United Kingdom

3. Australia

4. Spain

5. Germany

6. France

7. Canada

8. Italy

9. Netherlands

10. New Zealand

Factors which encourage and discourage Europeans 

from working abroad
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Reasons to move

TOP 5

1. To earn more money

2. Like the culture /mentality

3. Language knowledge

4. “Dreaming destination” country

5. Better  employment opportunities
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Portrait of “potential” mobile worker
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The first preference of destinations for Estonians

wanting to go to work abroad
Source: Mobility intention survey, Ministry of Social Affairs 2010
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Finland

43,0%

Germany

6%Sweden

7%

Norway

11%
Spain

3%

Australia

3%

Others

5%

Russia

4%

USA

6%

Great Britain and 

Ireland

12%
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Factors affecting the intentions to work abroad

Receiving higher 

wages, jobless

74,0%

Professional 

development and 

gaining new 

experiences

12%

Disappointment in 

life in Estonia, wish 

to leave

4%

Depts

2%
Trainings, language 

practice

1%

Better quality of life

4%

Personal/Family 

reasons

2%

Other

1%

Source: Mobility intention survey, Ministry of Social Affairs 2010

Estonians wanting to work abroad by education
Source: Mobility intention survey, Ministry of Social Affairs 2010
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Basic education 

21%

Basic education 

with vocational 

education 20%

General 

secondary 

education 15%
Vocational 

education 16%

Vocational 

secondary 

education after 

sec.education 

16%

Higher education 

(bachelors`, 

masters or 

doctoral studies) 

12%
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Health and social 

work

5,00%

Wholesale and 

retail trade

9% Transport and 

storing 

8%

Technicians, 

skills works

5%

Hotel and 

catering

6%

Construction

29%

Manufactoring

10%

Skilled 

agricultural, 

forestry ot fishery 

work

5%

Other

23%

Professional background of Estonians wanting to work 

abroad

Source: www.sm.ee

Discouraging factors

� Lack of language skills

� Finding a new job

� Finding suitable housing

� Dealing with the necessary administrative formalities

� Accessing health care or other social benefits  

� Finding a job for partner/spouse  

� Having my educational and professional qualifications 

recognised?

� Having my pension rights transferred?

� Problems with income taxes or similar 

� Access to child care, school or university for your children 

� Problems to return home and reintegrate into professional 

or private life after having been abroad
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EURopean Employment Service

• A cooperation network set up in 1993 between the European

Commission and the Public Employment Services of the

European Union, the EEA countries of Norway, Iceland and

Liechtenstein, plus Switzerland.

• EURES web portal http://eures.europa.eu is a one-stop-shop

for practical information on job mobility with more than one

million job vacancies, 614 000 CVs and 23 500 employers

registered

• A dedicated network of over 800 EURES advisers provides

expert guidance on everything to do with worker mobility,

from recruitment and placement to social security, taxes and

working conditions.
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Main objectives of EURES 

• Common European Labour Market

• Promote occupational & geographic mobility

• Smooth over labour market shortages in certain sectors,

occupations or regions

• Monitoring, assessing and tackling obstacles to mobility

• Make sure workers can fully enjoy their right to freedom of

movement across the European Economic Area (EEA)

• Efficient service for clients in all Public Offices

• EURES services are free of charge to everybody
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Visibility of EURES

13

...one third of respondents living in Estonia have heard of

EURES and 5% of respondents say they have used EURES -

the highest levels of any countries in the EU.

Eurobarometer mobility survey concludes that more than

one third (38%) Estonians envisages working abroad at

some point in the future and 70 % respondents would like to

receive information about job vacancies from a public

employment service.
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Disneyland Paris recruitment campaign February 2011
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EJD - Seasonal Job Fair

11 March 2011,Tallinn

Germany – Austria – Switzerland information 

days 12 - 14.04.2011 Tallinn, Tartu and Pärnu
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Cooperation with stakeholders – Mobility network
Members: EURES, Euroguidance, Europass

Eurodesk, YFU (Youth for Understanding), 

Archimedes (centre of academic mobility 

and European youth network)

The objective of the network is to offer 

youngsters as much information about 

studying, voluntary work and employment 

opportunities as possible.
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Questions?
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